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>10 job changes

@54 million freelancers
Degree shelf life < 5 years
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Recent Pew Data

Distance learning — 61% of adults have little or no
awareness of this concept.

The Khan Academy, which provides video lessons for
students on key concepts in things such as math,
science, the humanities and languages — 79% of adults
do not have much awareness of it

Massive open online courses (MOQOCs) that are now
being offered by universities and companies — 80% of
adults do not have much awareness of these.

Digital badges that can certify if someone has
mastered an idea or a skill — 83% of adults do not have
much awareness of these.

http://www.pewinternet.org/2016/03/22/lifelong-learning-and-technology



We used to think that revolutions are the cause
of change. Actually it is the other way around:
change prepares the ground for revolution.

~ Eric Hoffer
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Most people are held back not by their innate ability, but by their mindset.
They think intelligence is fixed, but it isn’t. Your brain is like a muscle. The

more you use it and struggle, the more it grows.
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HOME ~ ABOUT  THEISSUE  TAKEACTION CAMPAIGN MATERIALS ~ THE LATEST SHOP EN

1IN 4 DEATHS
WORLDWIDE IS RELATED
T0 THROMBOSIS

Thrombosis is a leading cause of death throughout the world. Learn I S ABOUT ssC MEMBERSHIP EDUCATION PUBLICATIONS

the symptoms, know the facts, and help educate others about this
growing health problem.

LEARN MORE

LEARN

Know Thrombosis. Know the risk factors. Join the global move!
Know the sians and svmptoms. clots and keen
Join Ma

ABOUT SSC  MEMBERSHIP  EDUCATION  PUBLICATIO

JOIN THE REACH-THE-WORLD PROGRAM
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The ISTH offers scientists, physicians and allied health professionals with an interest in thrombosis and

\ hemostasis access to the latest information and education, regardless of where they live.

elcome to'the! :

; ’ ¥ s 4 | The Reach-the-World program provides healthcare professionals from developing countries (countries
ternatlonal UG J U = ‘ /i~ classified by the World Bank as low-income, lower-middle-income, or upper-middle-income) access to
hrombosié d ', ' 6] ' .' o &= 4 thrombosis and hemostasis related knowledge and education.
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ENGAGE WITH EDUCATION AND OUTREACH | EXPLORE ISTH MEETINGS PARTICIPATE IN THE SSC

The ISTH offers a variety of educational Since its inception, ISTH meetings have been a The Scientific and Standardization Committee
programs for those who have a scientific ! staple of the Society. Click below to learn more (SSC) sets the global standards in thrombosis
interest in thrombosis, hemostasis and vascular f about the various types of ISTH meetings. and hemostasis. Click below to learn more.

www.isth.org/
www.worldthrombosisday.org/
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intro course
coaching

specialty conference

video interviews
journal

curated tweets
members

more generic, Value more personalized,
transactional relationship-oriented



ZTT’s Value Ramp

Increase: Revenue, Reach,
Impact and Brand Recognition
>>

Building
Awareness

Building Building
Knowledge Skills

Increase in Competence >>

Building
Competence



The Management Advantage

Learn, Grow, Succeed

Individual
Contributors

Topics
Covered:

Moving from
Individual
Contributor to
Supervisor

Assessment and
Development for
Future Role

Managing Tasks
and People

Planning and Goal
Setting

Time
Management

Motivating and
Setting Clear
Expectations

Supervisors

Directors and
Experienced
Managers

Managers

Team Leaders

Team Leader
Certificate
Program

Topics
Covered:

Role of the Team
Leader

Characteristics of
an Effective
Leader

Communicating
Your Message

Resolving Conflict
and Handling
Difficult People

Providing
Performance
Feedback

Motivating and
Improving
Employee
Productivity

Fundamentals

f
rtificate

Program

Practical

sanagement I
ertificate

Practical The
Management II Leadershi
erticate ﬁllg%

Series* Workshop

Principles of
Management
rtlcate

Program

Topics Topics Courses

Covered: Covered: Included: Included:
Being an Effective Effective Improving Building
Supervisor Leadership Communication Relationships
Actions and Using the DISC Using the Myers-
Deve|oping Trust Behaviors Assessment Brlggs T!Ee
and Credibility Inventory
Creating a Maximizing
Goal Setting Leadership Vision Performance: The Bridging
Power of Generational
Delegating the Multi-Level Feedback Differences in the
wc,—kg g Influence Workplace
Developing
R Situational Others Through Managing Conflict
g?yrrer:umcatlon Leadership Coaching in the Workplace
inci Effective Inspiring Building
2223?‘1:5 & Two-Way Employee Successful Teams
Communication ~ Communication ~ Motivation
Time
; ; Developin Workplace Laws Management:
LU (el s Feedba'::k g for Managers and Analyze,
Supervisors Strateqgize and
Motivation and Az Attack

Feedback
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http://www.capital.org/themanagementadvantage
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Login | My Account | About Us | Community | Find a Chapter | Contact Us | Help
Home | Membership | Certificaton | Education A Conferences | Clinical Practice | Marketplace = Publications B scarch

Education Acute and Critical Care Webinar Series

NTI-National Teaching Institute 96% of AACN’s Webinar
& Critical Care Exposition Stay current on the latest evidence-based learning and clinical practices in Series viewers would
E-Learning acute and critical care with the AACN Critical Care Webinar Series. These recommend the program

short monthly webinars offer knowledge and tools to positively impact
patient outcomes, are ideal for viewing by groups and individual
participants, and provide 0.5 contact hour of continuing nursing education

Continuing Professional credit (CE).
Development Scholarships

AACN CSI Academy

Webinar Series

Continuing Education

to their colleagues.

CE Program Approval

AACN webinars are available free of charge thanks to the support of our
members. Learn more about AACN membership.

Educational Benefits
Each 30-minute webinar: * 2000 participants on average

« Provides direct access to leaders and experts intt * 88% discuss with colleagues

e Offers practical education in a time-saving format e 77% share new practices Wlth
e Includes implementation tools to help put new pri . .
° PRERERPT unit leadership

e Helps cut through information overload by focusir

care. * 50% implement new practice
within one month of Webinar

http://www.aacn.org/dm/webinar/webinars.aspx



[Insert Inspirational Quote:-]

..iIf it is a question of bringing to light a truth or
developing a sentiment with the support of a
great example, they associate. Everywhere that,
at the head of a new undertaking, you see the
government in France and a great lord in
England, count on it that you will perceive an
association in the United States.

~ Alexis de Tocqueville
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JEFF COBB

Hagoras Webinars
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Text “CSAEPEAK” to 44222




See you at the Revolution?

Jeff Cobb
e: jcobb@tagoras.com

0: 919.201.7460 Leading
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http://www.tagoras.com/speaking/csae/
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